BUSINESS ADMINISTRATION ‘0:'

at Saint Joseph's College

Curriculum Requirements for Minor in Human Resources Management

Minor in Human Resources Management (18 credits)
This minor is not available to students who also major in accounting or business

administration — unless this serves as a second minor and the first minor is

outside the Division of Business Administration.

PSY 134 - Industrial and Organizational Psychology (3)
MGT 101 - Principles of Management (3)

MGT 309 - Human Resources Management (3)

MGT 321 - Benefits and Compensation (3)

MGT 322 - Practicum in HR Management (3)

MGT 421 - Special Topics in Management (3)

Requirements for Major in Business Administration, Concentration in HR Management

Business Administration Requirements (49 credits)
Foundations (24 credits)
ACC 101 - Intro to Financial Accounting (3)
ACC 102 - Intro to Managerial Accounting (3)
BUS 201 - Legal Environment of Business (3)
ECN 200 - Principles: Markets and Prices (3)
ECN 201 - Principles: Money and Income (3)
FIN 201 - Principles of Finance (3)
MGT 101 - Principles of Management (3)
MKT 102 - Principles of Marketing (3)
Tools (7 credits)
BUS 210 — Information Systems (3)
ECN 210 - Statistics for Business and Economics (3)
BUS 301 - Career and Job Planning (1)
Synthesis (6 credits)
BUS 351 - The Crucible (3)
BUS 452 — Leadership and Ethics (3)

Concentrations (12 credits)
Human Resources Management
PSY 134 — Industrial and Organizational Psychology (3)
MGT 309 — Human Resources Management (3)
MGT 321 — Benefits and Compensation (3)
MGT 322 — Practicum in HR Management (3)
MGT 421 — Special Topics in Management (3)

Minor Area of Study (outside the Division of Business Administration) (18 credits)
General Electives (7 credits)

Minimum Total Required for Graduation (120 credits)



